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About this 
Report

This is our third Environmental, Social and Governance 
(“ESG”) report, which communicates our efforts in 
integrating sustainability into our broader business 
strategy, and long-term vision.

The main purpose of this report is to provide the key 
highlights of our business and sustainability progress on 
ESG matters that are critical for us and our stakeholders. 
Through this report, we present the actions and initiatives 
we undertake to support our employees, business 
partners, and the community.

This report covers the calendar year 2024 (01.01.2024– 
31.12.2024) and includes data and information for 
Oceangold Tankers Inc. This ESG Report has been 
prepared in accordance with the Global Reporting 
Initiatives (GRI) Standards and the Sustainability 
Accounting Standards Board (SASB) for Marine 
transportation. Moreover, Oceangold supports and 
takes actions in alignment with the UN Sustainable 
Development Goals.

The Sustainability Report has not undergone external 
assurance, although Oceangold remains dedicated to 
gradually enhancing its sustainability reporting and will 
consider external assurance in the future. 

American Bureau of Shipping (ABS) has contributed to the 
preparation of the 2024 ESG Report of Oceangold.

Publication Date: 5 December 2025.

Please find our ESG reports uploaded on our website: 
https://www.Oceangold.gr/sustainability/

 2024 

ESG 
 REPORT

Contact us 

Tel: +30-210 8906900 
Email: contact@Oceangold.gr

ESG at Oceangold
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Message 
from CEO

Iam pleased to present our 2024 
ESG Report, which reflects our ongoing 
commitment to sustainable growth and 
highlights the significant strides we have 
made in the past year. This report serves 
as a vital communication tool for our 
stakeholders, offering a comprehensive view 
of our achievements and outlining our future 
initiatives.

Achieving sustainability in the shipping industry 
is an evolving and dynamic process. It requires 
agility, constant adaptability, and collaboration 
with key stakeholders. Operating in a highly 
volatile industry, we face added uncertainties from 
climate change, marine ecosystem degradation, 
inequality, geopolitical instability, energy insecurity, 
and macroeconomic challenges. To navigate these 
complexities, we maintain open dialogue with our 
stakeholders as we progress on our ESG journey.

Our business strategy centers on creating long-term 
value by providing top-tier management services 
in the oil and oil products transportation industry. 
We are dedicated to integrating key ESG goals into 
our operations, ensuring that profitability is aligned 
with the creation of value for all stakeholders. 
Balancing the needs, interests, and expectations of 
our stakeholders while protecting the environment 
remains a core guiding principle of our actions. 

Our corporate code of ethics sets clear standards for 
integrity, transparency, and responsible engagement 
with all stakeholders, while also creating a positive 
impact on local communities and the environment.

As we step into the future, Oceangold is 
determined to lead the way in sustainable 
shipping—tackling today’s challenges while 
shaping a brighter, greener tomorrow. We wish 
everyone a successful, safe, and prosperous year 
ahead.

Oceangold, CEO
John Dragnis

About Oceangold Environment Social Governance AppendixESG at Oceangold
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About 
Oceangold
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At a Glance

Key points
● �Founded in 2007
● �Headquarters in Greece (41 Athinas Ave., Vouliagmeni 16671)
● �2 Manning offices – Georgia and Ukraine

Mission
● �top-tier ship management services
● �human health
● �quality
● �protection of the environment
● �preservation of our assets

Vision
● �highest standards for products and services
● �accident-free business activities
● �respect for all stakeholders
● �expansion of our tanker fleet
● �minimizing the environmental impact on land, oceans, and communities

Values
● �Passion
● Equality
● Trust
● Integrity

About Oceangold Environment Social Governance AppendixESG at Oceangold
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Our Business 
Strategy

● �Oceangold Tankers Inc. focuses on the 
management of modern and efficient vessels.

● �Every member of our company has a role and 
responsibility in achieving excellence in HSSEE 
(Health, Safety, Security, Energy & Environment).

● �Our Management is dedicated to actively 
participating in the implementation of the 
company’s Management System.

● �We promote the principles of safety and 
environmental excellence and expect all 
employees, to contribute to and sustain long-
term improvements towards achieving a state of 
excellence.

Our long-term aspirations include:

Zero spill 
operations

Zero 
customer 

complaints

Zero incident 
operation

Zero 
port state 

deficiencies

Zero 
releases to the 

environment

Zero 
external non-
conformities

Reduction 
in emitted 
emissions

About Oceangold Environment Social Governance AppendixESG at Oceangold
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Our People

At Oceangold, we are committed to fairness, respect, and equal opportunities in a safe working 
environment. We prioritize hiring professionals with strong technical and academic qualifications.

● �100% of our total employees are covered by 
collective bargaining agreements.

● �100% of our total employees receive training in 
our company policies, with significant emphasis on 
anti-corruption policies and procedures.

● �100% of our seafarers undergo a thorough 
evaluation of their overall performance and skills, 
with records maintained in a database for future 
employment considerations.

● �In 2024 100% of our non-management office 
personnel received performance evaluations.

● �Our workforce consists of 52 permanent 
employees, including 30 males and 22 females1. 
Among them, 1 is a part-time intern female 
employee.

● �In 2024, we had 242 active seafarers on board and 
419 seafarers in our pool, maintaining a retention 
rate of 94.7% for our Τop-4 officers and 97.5% for 
the rest of our crew.

● �In 2024, we hired 9 seafarers.

● �In 2024 our office employees’ retention rate was 
100%

1. �The total number of employees and the breakdown by gender were extracted using EpsilonNet, with no significant fluctuations observed 
during the reporting period.

About Oceangold Environment Social Governance AppendixESG at Oceangold
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Total office employees per gender 2024

Active seafarers per nationality 2024

New hires per nationality 2024 New hires per age group 2024

Active seafarers per age group 2024

Total office employees per age group 2024

■ Female      ■ Male

■ Georgians      ■ Ukrainians      ■ Russians

■ Filipino      ■ Other

■ Georgians      ■ Ukrainians      ■ Russians ■ < 35      ■ 35 - 55      ■ > 55

■ < 35      ■ 35 - 55      ■ > 55

■ < 30 years old      ■ 30-50 years old      ■ > 50 years old

22
42%

30
58%

6
11%

1
11%

1
11%

11
4%

6
2%

14
27%

2
22%

32
62%

6
67%

7
78%

123
51%

97
40%

1
11%

108
45%

118
49%

14
6%

7
3%

About Oceangold Environment Social Governance AppendixESG at Oceangold
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Our Fleet

14
Tankers

8.9years
Average age of vessels

966,294
Total DTW (mt) fleet

4,405
Operating days

(366/vessel)

56
Countries Visited

763,745
Nautical Miles traveled

431
Port Calls

About Oceangold Environment Social Governance AppendixESG at Oceangold
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Our Fleet

Table of Oceangold’s fleet (as of the 31st of December 2024):

	  Ref.	 Vessel name	 Type	 DWT	 Year of
	  No.			   (mt)	  built

	 1	 Ocean Electra	 Oil and Chemical Tanker	 47,377	 2010

	 2	 Ocean Spirit	 Oil and Chemical Tanker	 49,995	 2012

	 3	 Ocean Venture	 Oil and Chemical Tanker	 49,995	 2014 

	 4	 Clearocean Miracle	 Oil and Chemical Tanker	 49,995	 2019

	 5	 Clearocean Magic	 Oil and Chemical Tanker	 49,995	 2019 

	 6	 Clearocean Marvel	 Oil and Chemical Tanker	 49,995	 2020

	 7	 Clearocean Melody	 Oil and Chemical Tanker	 49,995	 2019

	 8	 Weco Malou	 Oil and Chemical Tanker	 49,999	 2022 

	 9	 Pointis	 Gas Carrier	 53,931	 2016

	 10	 Alpine Persefone	 Product Tanker (LR1)	 74,268	 2008

	 11	 Alpine Aqualina	 Product Tanker (LR2)	 105,304	 2011

	 12	 Ocean Phoenix	 Product Tanker (LR2)	 108,941	 2007

	 13	 Clearocean Apollon	 Product Tanker (LR2)	 113,252	 2019 

	 14	 Clearocean Ajax	 Product Tanker (LR2)	 113,252	 2019

Our company and its fleet is in compliance with: Quality excellence standards:

Quality 
Management 

System

Environmental 
Management 

System

Occupational 
Health and Safety 

Management 
System

9001 14001 45001

About Oceangold Environment Social Governance AppendixESG at Oceangold



Oceangold 2024 ESG Report  |  12

Memberships and 
Associations

The UGS advocates for the interests of Greek 
shipowners and promotes policies that foster 
a competitive business environment, free 
trade, global regulations, maritime safety, and 
environmental sustainability. The UGS actively 
engages with international and EU institutions 
and closely monitors developments within the
IMO, ILO, OECD, and other global 
organizations.

INTERTANKO, established in 1970, is a trade 
association representing independent tanker 
owners. It advocates for its members’ interests 
at national, regional, and international levels, 
actively addressing a broad spectrum of
operational, technical, legal, and commercial 
issues worldwide.

BIMCO is an international shipping association 
representing shipowners, with members in over 
130 countries, including managers, brokers, 
and agents. BIMCO strives to build a resilient 
industry by offering practical advice and
solutions that add value to its members.

Through collaboration and engagement, Shell 
Maritime Partners in Safety program aims to 
share best practices to significantly enhance 
safety performance.

Oceangold Tankers Inc is involved with the following 
memberships and associations within the shipping industry:

About Oceangold Environment Social Governance AppendixESG at Oceangold
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ESG at 
Oceangold

About Oceangold Environment Social Governance AppendixESG at Oceangold
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Our Sustainability 
Strategy

The impact of climate change on businesses and 
supply chains is multifaceted, influencing operations, 
logistics, costs, and overall strategy. Operational 
disruptions, such as extreme weather events, resource 
scarcity, transportation and logistics interruptions, 
supplier vulnerability, as well as regulatory and 
compliance challenges, are some of the most pressing 
risk factors in the shipping industry, driving the need 
for immediate solutions.

As we progress on our sustainability journey, we will 
establish clear and measurable objectives, ensuring 

that our sustainability efforts result in concrete 
actions and outcomes. These objectives serve as 
a roadmap for our company, guiding our journey 
towards long-term sustainability improvements, all 
while fostering a culture of duty of care and purpose 
within Oceangold.

Oceangold Tankers Inc is dedicated to advancing the 
United Nations Sustainable Development Goals (UN 
SDGs) while fostering a successful and sustainable 
business. The company is also committed to creating 
a trustworthy environment for all stakeholders.

About Oceangold Environment Social Governance AppendixESG at Oceangold
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Materiality 
Assessment

We acknowledge the crucial importance of 
double materiality, which encompasses both the 
financial and non-financial impacts of our operations. 
By incorporating this viewpoint into our strategic 
decision-making, we aim to identify and address key 
sustainability issues that affect our business and 
stakeholders.

Materiality of Oceangold is assessed to reflect 
and realign strategy through in-depth insight and 
feedback of both internal and external stakeholders. 
By actively involving our stakeholders in our decision 
making, we build trust, foster transparency and ensure 
our strategy aligns with needs and expectations. 
Addressing issues relevant to our stakeholders and 
business strategy helps us identify opportunities, 
manage risks and drive innovation.

The materiality matrix shows that several topics 
within ESG are relevant both regarding impact on 
stakeholders and relevance to business. 

The double-material topics according to internal and 
external stakeholders are:

● Environmental Protection

● Marine Pollution Prevention

● Climate Change

● Energy Efficiency Management

● Air Emissions

● Human Rights

● Career Development & Training

● Equal Opportunities & Labor Conditions

● Employee Welfare and Benefits

● Occupational Health and Safety

● Business Strategy & Resilience

● Risk Management

● Corporate Governance and Ethics

● Regulatory & Legal Compliance

● Operational Excellence and Assurance

● Data Privacy and Cyber security

About Oceangold Environment Social Governance AppendixESG at Oceangold
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Materiality Assessment 

Double Materiality Matrix

3.5	 3.6	 3.7	 3.8	 3.9	 4.0	 4.1	 4.2	 4.3	 4.4	 4.5	 4.6	 4.7	 4.8	 4.9	 5.0

5.0

4.8

4.6

4.4

4.2

4.0

3.8

3.6

Risk management

Corporate Governance and EthicsHuman Rights

Business 
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Equal Opportunities
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Energy
Efficiency

Management

Regulatory and Legal Compliance

Climate Change

Occupational
Health and Safety

Marine pollution prevention

Decarbonization

Biodiversity conservation

Environmental
Protection
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Welfare and
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Air
Emissions

Operational
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Research and Innovation

Diversity and Inclusion

Community
Engagement

Waste Management &
Hazardous Materials

Data Privacy
and

Cybersecurity
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Stakeholder 
Engagement

We adhere to best practices outlined by 
leading class societies. These guidelines, along 
with rigorous audits, ensure that our operations 
meet the highest standards of safety, quality, 
and environmental stewardship. Through these 
mechanisms, we ensure that all stakeholder voices are 
heard, and their input is effectively integrated into our 
strategic planning and operational execution.

At Oceangold, we place high priority in integrating 
feedback and suggestions from all our stakeholders 
into our strategic decision-making processes. Our 
approach is both systematic and dynamic, ensuring 
that our operations and strategies evolve to meet 
stakeholders’ needs and expectations. We conduct 
thorough materiality assessments to identify 
and prioritize the issues that matter most to our 
stakeholders and our business. This focus allows us to 
concentrate on areas that significantly impact on 

our long-term strategy and stakeholder satisfaction. 
We maintain continuous communication channels 
with top-tier charterers and other key stakeholders. 
Their recommendations and insights are highly 
valued and carefully considered in our decision-
making process. Regular engagement helps us stay 
aligned with market trends, customer expectations, 
and industry developments. We adhere to best 
practices outlined by leading class societies. These 
guidelines, along with rigorous audits, ensure that 
our operations meet the highest standards of safety, 
quality, and environmental stewardship. The insights 
gained from these audits and best practices are 
crucial in shaping our operational and strategic 
decisions. Through these mechanisms, we ensure that 
all stakeholder voices are heard, and their input is 
effectively integrated into our strategic planning and 
operational execution.

About Oceangold Environment Social Governance AppendixESG at Oceangold
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KPI	 2022	 2023	 2024

Average Energy Efficiency Operation Index (EEOI) (gr CO2 / tonnes-mile)	 18.66	 11.94	 13.34

Average fleet Annual Efficiency Ratio (AER) (gr CO2 / DWT-mile)	 6.89	 6.61	 5.64

CO2 emissions (tn)	 326,476	 282,638	 246,798

Fuel consumption (tn)	 103,673	 90,136	 78,769

SOx emissions (tn)	 654.92	 534.77	 440.09

NOx emissions (tn)	 7,383.69	 6,433,75	 5,614.00

PM10 emissions (tn)	 15.05	 12.29	 10.12

Freshwater consumption (m3)	 40.68	 35.11	 35.02

Waste generated (m3)	 838.82	 921.75	 734.18

Number and volume of spills and releases to the environment	 0	 0	 0
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Our Approach

We are dedicated to minimizing the 
environmental impact of our operations to the best 
possible. Our efforts are primarily concentrated 
on reducing our carbon footprint and protecting 
biodiversity. Additionally, we are also committed to 
striving towards meeting all regulatory requirements. 
Our targets encompass the following: 

● The renewal and upgrade of our fleet

● Constant investment in green technologies

● �The systematic monitoring, assessment 
and efficient management of the negative 
environmental impacts that arise from our 
operations

All our employees are obliged to comply with 
environmental regulations, conserve resources and 
strive to reduce waste, pollution and emissions.

About Oceangold Environment Social Governance AppendixESG at Oceangold
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Our Approach 

Environmental Initiatives 
to Reduce GHG Emissions
Oceangold is committed to innovation and sustainability through various R&D programs and green technology initiatives:

About Oceangold Environment Social Governance AppendixESG at Oceangold

                       Initiatives 	                       Implementation methods

1. Steady speed or power variations and keep constant RPM during the voyage 

2. �Careful Planning of the voyage taking into consideration the arrival time along with weather 
conditions and the speed the ship should develop Speed & Route Selection Optimization 

1. Optimize speed based on early communication with the next port on berth availability 

2. �Use an optimal ship’s speed dependent upon the weather and sea conditions, the ship’s draft 
and ship’s condition (i.e. laden/ballast). 

3. �Adjust autopilot controls based on actual sea conditions to prevent unnecessary working 
of rudder and large helm movements which increase propeller slip or poor steering which 
increases the distance 

4. �When the slip becomes excessive the Master should consider, in consultation with the 
office, reducing ship’s speed taking into consideration the prevailing weather conditions 
Weather Routing 

Consult weather routine service provider for efficiency savings on specific route 

Early communication with the next port in order to give maximum notice of berth availability 
and facilitate the use of optimum speed Optimized shaft power 

�Operation at constant shaft RPM taking into consideration power operational requirements of 
other machineries

While en-route checks should be undertaken continuously throughout the voyage to determine 
if adjustments in trim are necessary. (For any given draft there is a trim condition that gives 
minimum resistance) Optimum Ballast 

Ballast conditions should be following the approved BWMP and always meet optimum trim and 
steering conditions through voyage Hull and Propulsion Propeller Management 

1. Improvements to the water inflow to the propeller 
    a. Fins and/or nozzles arrangements) 
    b. Propeller Boss Fin Caps 
    c. Ducted Propellers 

2. Routine in-water polishing of the propeller 

3. Consider Propeller Coating 

1. Optimal use of the ship’s autopilot and heading control systems 

2. �Reduce distance sailed ‘off track’ and minimize losses caused by rudder corrections Hull 
Management 

1. Anti-fouling coating system is selected and applied to maintain hull condition. 

2. �Dry-dock full blast to remove abrasive material in full area of the surface of the hull during a 
dry-docking. 

3. Routine in-water Inspection and cleaning of hull 

1. Use of fuel additives 

2. Adjustment of cylinder lubrication oil consumption 

3. Valve improvements 

4. Torque analysis 

5. Automated engine monitoring systems

Voyage
Optimization 
Program

Fuel- efficient 
Operations

Speed & 
Route Selection 
Optimization

Weather Routing

Just in Time

Optimized 
shaft power

Optimum Trim

Optimum Ballast

Optimum 
Ship Handling

Propeller 
Management

Hull and 
Propulsion

Optimized use of 
rudder/ Heading 
Control/ Auto-
Pilot Function

Hull 
Management

Propulsion 
System 
maintenance
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About Oceangold Environment Social Governance AppendixESG at Oceangold

                       Initiatives 	                       Implementation methods

1. Follow Engine Room PMS 

2. �Monitor periodically bunker consumption (Performance reports can be generated and 
evaluated taking into consideration parameters such as M/E load, RPM, Speed, slip, hull/
propeller condition, weather condition, fuel consumption and Cylinder oil rate). 

3. Monitor bunker quality 

4. Optimal use of incinerator to avoid increasing air emissions 

5. Optimal use of waste heat recovery machinery 

6. �Auxiliary Diesel Engines optimization (The minimum number of auxiliary engines should run at 
all times without compromising the safety and security of the ship at any time) 

7. Boiler maintenance should be carried out according to PMS instructions 

8. Periodically discharge water or “blow down” from the boiler 

9. �Steam Plant Operation improvements: fuel consumption of boilers can be reduced by 
reducing the steam consumption, monitoring and tuning the boiler performance, and 
improving the operation of the boiler

Optimization of combustion parameters related to fuel consumption of main engines. 
The most commonly used load ranges have to be determined and then the main engine is 
optimized for operation at that load

A controlled fuel injection system in which high-pressure fuel generated by a pump is stored in a 
common-rail (accumulator) and the start and end of fuel injection are determined by controlling 
an injector. Fuel can be injected with the optimized timing, quantity, and injection pattern 
according to the engine load. 

Replace the function of the mechanical camshaft of conventional engines with hydraulic control 
and optimize fuel injection and exhaust valve timing. By optimizing fuel injection parameters 
according to the engine load, the fuel efficiency characteristics can be improved. 

Regulate frequency in order to adapt the motor load to the actual need at all times. 

Recover the heat of exhaust gas from an auxiliary diesel engine by using a boiler to generate 
steam or hot water.

1. Put on lights only when required in an optimum manner 

2. �Keep accommodation well sealed to prevent AC plant running continuously without cutting 
off, and engine room doors shut to prevent heat ingress into the cooler accommodation 

3. Defrost refers to the chambers regularly. 

4. Put off galley hotplates, vent and equipment when not in use. 

5. Put on deck water, air and hydraulic power only when necessary. 

6. Whenever possible use common pumps for cooling water. 

7. Plan Hold / Tank cleaning in an optimum manner. 

8. Optimize stowage plan 

9. Megger testing of all electrical circuits is to be carried out as per PMS Cargo 

1. Use of dock facilities as much as possible 

2. Preventing any cargo gear damage 

3. Maintain optimized temperature to heating coils as per Charterers instructions 

4. Add any propulsion system upgrades already effected in your ship

Engine Room 
machinery 
Monitoring and 
Optimization

Machinery 
and 
Equipment

Main Engine 
Tuning

Common Rail

Electronic 
Engine Control

Frequency 
Converters

Energy 
Conservation 
and awareness

Exhaust Gas 
Boilers on 
Auxiliary Engines

Electrical Power 
optimized 
consumption

Energy 
Conservation 
and awareness

Electrical Power 
optimized 
consumption
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About Oceangold Environment Social Governance AppendixESG at Oceangold

Short-Term Targets (2024-2030)

● �Pilot test and potential implementation of bio-
blend fuel on our vessels.

● �Be able to monitor all the rest global scope 1 
GHG emissions except for CO2 (methane (CH4), 
nitrous oxide (N2O), hydrofluorocarbons (HFCs), 
perfluorocarbons (PFCs), sulfur hexafluoride (SF6), 
and nitrogen trifluoride (NF3).

● �Achieve CII ratings of D and above for our whole 
fleet during the mid-term measures period of IMO 
GHG strategy.

● �To review and evaluate the state-of-the-art energy 
saving solutions to implement for compliance with 
long term measures period of IMO GHG strategy 
(2030-2050).

● �Achieve a 40% reduction in fleet-broad carbon 
intensity vs. 2008.

Long-Term Targets (2030-2050)

● �Achieving a 70% reduction in fleet-wide carbon 
intensity compared to 2008.

● �Ordering or retrofitting the first vessel capable of 
running on zero-emission fuel.

● �Completing carbon-neutral voyages.

Our Approach 

Short and Long-Term Targets
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About Oceangold Environment Social Governance AppendixESG at Oceangold

Our Approach 

Carbon Offsets

Carbon offsetting is a carbon trading mechanism 
that enables entities to compensate for offset 
greenhouse gas emissions by investing in projects 
that reduce, avoid, or remove emissions elsewhere. 
When an entity invests in a carbon offsetting 
program, it receives certification by a government 
or independent body. A variety of greenhouse gas 
reduction projects can qualify for offsets and credits 
depending on the scheme. Some include forestry 
projects that avoid logging and plant saplings, 
renewable energy projects such as wind farms, 
biomass energy, biogas digesters, hydroelectric dams, 
as well as energy efficiency projects.

Oceangold Tankers Inc. recognizing the global effort 
towards environmental protection, contributes not 
only by reducing its own GHG emissions, but also 
through carbon offset purchase, investing for 2024 in 
the following three supported projects:

● �Soubré Hydropower Project (HHP) in Cote d’Ivoire 
by Qatar Airways (1,908 kg CO2)

● �Renewable Solar Power Project in India by Qatar 
Airways (2,604 kg CO2) and

● �Sustainable Aviation Fuel for Bluebiz program by Air 
France – KLM (18.2 t CO2)
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Energy 
Efficiency

● �We monitor our vessels’ CII values daily and we evaluate their CII ratings annually.

Ocean Spirit

Ocean Venture

Clearocean Miracle

Clearocean Magic

Clearocean Marvel

Clearocean Melody 

Ocean Electra

Ocean Phoenix

Clearocean Apollon 

Clearocean Ajax

Alpine Aqualina

Alpine Persefone

Weco Malou

Pointis

EEOI per vessel 2024 (gr CO2/tonnes - nmile)

0	 5	 10	 15	 20	 25	 30

13.82

100%
of our fleet has approved 

SEEMP Part III plans.

About Oceangold Environment Social Governance AppendixESG at Oceangold

Energy Efficiency Operational 
Indicator (EEOI)

The Energy Efficiency Operational Indicator (EEOI) is used to measure 
and enhance energy efficiency in global shipping. It quantifies the amount of 
CO2 emitted by a vessel per unit (tonne-miles) of transport work, reflecting the 
operational profile of the vessel.

13.34gr
CO2/ tonnes-nmile

Average EEOI 
of our fleet in 2024

14.27

8.12

8.47

12.44

23.74

26.54

7.22

15.78

12.20

23.72

9.04

12.99

7.27

11.63

 EEOI                EEOI Average
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Energy Efficiency 

Annual Efficiency Ratio (AER)

At Oceangold Tankers Inc, we also utilize the Annual Efficiency Ratio (AER) 
to evaluate the carbon intensity of our vessels’ operations. The AER measures 
a ship’s carbon emissions relative to its actual capacity-distance. This ratio 
incorporates parameters such as fuel consumption, distance travelled, and 
design deadweight tonnage, and is expressed in grams of CO2 per deadweight 
ton-mile (gr CO2 per DWT-mile).

5.64gr
CO2/ DWT-mile
Average AER 

of our fleet in 2024

In 2024, we also managed a noticeable improvement in our Annual Efficiency Ratio 
(AER), with an average of 5.64 gr CO2/DWT-mile, compared to 5.86 gr CO2/DWT-
mile in 2023. This constant improvement since 2022 underscores our commitment 
to enhance operational efficiency and reducing our carbon footprint, as well as our 
effort to optimize our fleet.
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Ocean Electra
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AER per vessel 2024 (gr CO2 / DWT mile)
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Average AER 2022 - 2024 (gr CO2 / DWT mile)

2022                          2023                           2024

↓3.75%
Decrease of Average AER 

compared to 2023
 AER                AER Average
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Energy Efficiency 
Energy Efficiency Design Index & Energy Efficiency 
Existing Ship Index (EEXI/EEDI)

The Energy Efficiency Design Index (EEDI) measures 
the CO2 emissions in grams per ship’s capacity-mile. 
This mandatory KPI encourages the adoption of 
energy-efficient engines and less polluting equipment 
on new build vessels.

The Energy Efficiency Existing Ship Index (EEXI), on the 
other hand, assesses a ship’s energy efficiency per 
mile of capacity transport work and is used for older 
vessels. As amended to the International Convention 
for the Prevention of Pollution from Ships (MARPOL) 
Annex VI, the attained EEXI must be compared to a 

required EEXI, which is calculated based on a reduction 
factor similar to the EEDI baseline.

● �Shaft Power Limitation (ShaPoLi) method, has been 
applied to all our fleet vessels that fall under the 
EEXI regulation as this is imposed from International 
Maritime Organization (IMO), marking them as fully 
compliant.

● �All our attained EEXI measurements are equal to the 
required EEXIs, presenting our enhanced adoption of 
energy efficiency equipment.

Clearocean Miracle

Clearocean Magic
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Weco Malou

EEDI per vessel 2024 (gr CO2 / tonne – mile)
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EEXI (gr CO2 / tonne – mile)
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EEDI

EEXI

EEDI Average

EEXI Average

3.93gr
CO2/tonne-mile

The average EEDI achieved 
by the Oceangold fleet for 2024

4.38gr
CO2/tonne-mile

The average EEXI achieved 
by the Oceangold fleet for 2023
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Fuel and energy 
consumption

● �In 2024 the total fuel consumed by our fleet was 
78,769 tonnes.

● �Since 2022 a continual decrease has been observed 
in the total fuel consumption, which is directly related 
to the decrease of our fleet size (from 16 to 14 
vessels) and to the implementation of various energy 
efficiency measures and technologies.

● �This decrease of fuel consumption in the past three 
years, was also translated as a corresponding 
reduction in the energy consumption of our fleet.

3,214,411.8GJ
Total energy consumption of our fleet in 2024
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Fuel consumption per type of fuel 2024 (t)

■ HFO (MT)      ■ VLSFO (MT)      ■ MGO (MT)

10.875
14%

13.807
17%

54.087
69%

Energy Consumption 2022 - 2024 (GJ)

2024

2023

2022

3.214.411,8

3.688.963,7

4.296.043,6
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GHG Emissions 

Scope 1 Emissions

At Oceangold it is crucial to meticulously monitor all GHG emissions associated with our operations, including 
carbon dioxide (CO2), methane (CH4), and nitrous oxide (N2O), to ensure both accuracy and accountability.

About Oceangold Environment Social Governance AppendixESG at Oceangold

Scope 1 Emissions

As part of our long-term commitment to environmental 
protection, we, in Oceangold, are committed to 
technical and operational improvements (i.e., fleet 
renewal, technical vessels’ modifications, continuous 
consumption monitoring, speed reduction, route 
optimization) to reduce our carbon footprint as part of 
our long-term commitment to environmental protection.

● �Our vessels’ CO2 emissions undergo third-party 
verification by an independent accredited verifier.

● �In 2024, our CO2 emissions marked a 24% decrease 
compared to 2022.

● �Our total direct emissions, from our fleet, for 2024 
were 246,798 t.

Scope 1 Emissions 2022 - 2024 (t CO2e)

2022                          2023                           2024

326.475,88
282.609,09

246.798,03
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CO2 Emissions per vessel 2024 (t)

17,520.539

16,385.418

24,799.316

18,882.884

11,592.993

29,549.710

15,453.714

15,590.238

18,709.096

11,612.988

12,042.966

31,424.486

8,384.612

14,849.065
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GHG Emissions 

CH4 and N2O Emissions

Both our CH4 and N2O emissions marked a notable decline since 2023, analogous to the reduction of CO2 
emissions.

4.73tonnes
CH4 emissions of our fleet in 2024

12.49tonnes
N2O emissions of our fleet in 2024
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CH4 - N2O Emissions per vessel 2024 (t)
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■ CH4
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Scope 2 Emissions

Scope 2 GHG emissions include indirect emissions 
generated from purchased energy from a utility 
provider, i.e. the consumption of purchased electricity, 
steam, heat and/ or cooling from the grid. Additionally, 
indirect emissions are also generated from the energy 
consumption during drydocking activities.

In 2024, 8 vessels from our fleet underwent their 
Special Survey (Drydock) in China where they consumed 
in total 159,808 kWh. The emission factor for electricity 
generation in China for 2024 was 510.06 g CO2/kWh, 
corresponding to 81.51 t of CO2 emissions.

Scope 3 Emissions

Scope 3 GHG emissions include all indirect emissions - 
not included in scope 2 - that occur in the value chain 
and are linked to the company’s operations, including 
both upstream and downstream activities (i.e. 
purchased goods and services, capital goods, waste 
generated in the value chain, business travel, employee 
commuting, use of sold products, etc.)

In 2024, Oceangold’s both quantitative and qualitative 
analysis of scope 3 GHG emissions is very difficult to 
perform, and therefore not available.
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Air 
Emissions

At Oceangold Tankers Inc, our top priority is to enhance our efforts in mitigating the negative impacts of air 
pollutant emissions. To achieve this, we diligently monitor key pollutants released into the atmosphere, including, 
Sulphur Oxides (SOx), Nitrogen Oxides (NOx) and Particulate Matters (PM).company towards fuel efficiency and 
operational sustainability.
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The total amount of Sulphur oxide (SOx) emissions 
is directly related to the Sulphur content of the fuel 
used and the amount of fuel burned by our fleet. To 
significantly reduce the amount of Sulphur oxides, we 
installed the Exhaust Gas Cleaning Systems (EGCS) on 
four of our vessels. The rest of the fleet complies with 
using applicable fuels.

NOx emissions are formed in two-stroke engines, 
when nitrogen and oxygen react at high temperatures 
during fuel combustion. This process occurs in both the 
main and auxiliary engines of vessels. In Oceangold 
we manage continuous compliance with requirements 
of NOx Technical Files on our Tier II engines, while 
currently one vessel in our fleet operates with Tier III 
engines with HP-SCR.

When fuel is burned in the engine, incomplete 
combustion and the presence of sulphur compounds 
lead to the formation of Particulate Matters (PM). 
These particles consist of a mix of soot, sulphates, and 
other organic and inorganic substances.

● �During the reporting year, our 14 ships emitted 
440.09 t of SOx.

● �In 2024, our fleet emitted 5,614 t of NOx.

● �In the reporting year, our 14 vessels emitted 10.12 t 
of PM.

● �From 2022 till 2024 there was an exponential 
decrease in the emissions, showing the effort of the 
company towards fuel efficiency and operational 
sustainability.

Air Emissions 2022 - 2024 (t)

2022	 2023	 2024

7,383.69

6,433.75

5,614.00

654.92 534.77
440.09

15.05 12.29 10.12

■ SOx      ■ NOx      ■ PM
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Waste 
Management

To manage waste effectively, we have implemented 
several measures aimed at minimizing waste generation 
and promoting recycling and reuse whenever possible. 
These measures include:

Waste Reduction Programs
We have introduced programs to reduce waste generation, such 
as promoting the use of electronic documentation to decrease 
paper usage, minimizing packaging materials, and implementing 
responsible procurement policies. As a result:

● �Our non-recyclable waste is significantly reduced compared 
to our recyclable.

● �We managed to reduce our average plastic bottle consumption 
per vessel from 15,302 in 2023 to 12,090 bottles in 2024.

● �Our total waste generated in 2024 was 734.18 t, marking a 
significant reduction of 20% compared to 2023.

Reusable Packaging Programs
In Oceangold, we have established reusable packaging 
programs, by limiting, or even replacing disposable items 
(e.g. cups, utensils etc.) with washable ones, when possible. 
Additionally, in supply packaging, disposable plastics are used 
only when reusable alternatives are unavailable.

Waste Segregation & Disposal
We have established waste segregation programs on our 
vessels and in our offices to separate recyclable and non-
recyclable waste. We ensure that all waste is disposed of in 
an environmentally responsible manner, in compliance with all 
applicable regulations.

Crew Training & Awareness
We provide regular training to our crew members on waste 
management practices and the importance of minimizing 
waste generation. This includes promoting responsible disposal 
practices and encouraging recycling and reuse wherever possible.

Monitoring & Reporting
We regularly monitor our waste generation volumes and disposal 
methods, through our Garbage Management Plan. This helps us 
identify areas for improvement and track our progress over time.

● �In 2024, we achieved an 8% reduction in bilge 
waste compared to 2023, while sludge waste 
remained almost at the same level. This shows 
our ongoing commitment to improving our 
waste management practices and minimizing 
our environmental footprint.

● �In the reporting year our total waste generated 
(excluding bilge and sludge) was 87.67 t, 
segregated in categories, according to the chart.

■ Plastics
■ Food Waste 
     (Comminuted or ground)
■ Food Waste 
     (Non comminuted or Ground)
■ Domestic Waste
■ Cooking Oil

■ Incinerator Ashes
■ Operational Wastes
■ Oily Rags
■ Universal special waste
■ Resyclable waste
■ E-waste
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4
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Waste generated 2024 (t)

Waste generated 2024 (t)

Bilge and Sludge 2023 - 2024 (m3)

Waste diverted from
disposal (recyclable)

Waste directed to
disposal (non recyclable)

2023 2024

2022	 2023	 2024

71.21

838.82

1,137.84

16.47

921.75
734.18

■ Bilge      ■ Sludge

774.43

1,048.86

781.82

Waste 
composition 
2024 (t)

39.60
45%

1.87 - 2%

4.33
5%

25.91
30%

0.28 - 0%
2.01 - 2%

3.60
4%

3.60
4%

0.04
0%

5.70
7%

0.04
0%
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Water  
Management

Our business operations rely heavily on the 
availability and quality of water, and we understand 
the impact that our activities can have on the 
environment. Therefore, we have implemented water 
conservation measures to minimize our water usage 
across all our operations:

● �We took a comprehensive approach to manage 
wastewater discharge by installing sewage systems 
and Ballast Water Treatment System (BWTS) on all 
our vessels (100%) by the end of 2024.

● �Based on the operating days of each vessel, the 
total use of ballast water treatment systems for 
2024 was 85.91%.

● �We have also installed a freshwater generator 
system in all our fleet. This allows us to generate 
fresh water from seawater, reducing our reliance on 
freshwater resources and minimizing our impact on 
the environment.

● �In 2024 the total freshwater consumed from our 
fleet was 35.02 m3.

● �97.3% of our freshwater consumed was produced in 
our generator systems on board.

100%
of fleet with Ballast Water Treatment 

Systems (BWTS) by the end of 2024
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Biodiversity and 
Pollution Prevention

At Oceangold, we recognize the critical importance of protecting the marine ecosystem. To mitigate 
the risks associated with our operations, we have implemented a comprehensive strategy that includes the 
following initiatives:
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Prevention of Significant Spills: 
We adhere to best practices and regulatory 
standards to prevent spills, ensuring our operations 
are safe and compliant.

Refrigerants & Biodegradable Lubricants: 
We strictly prohibit the use of refrigerants that 
significantly affect the ozone layer (R22), instead, 
during our maintenance activities both ashore and 
onboard, eco-friendly refrigerants are used (R407 and 
R404). Additionally, we use biodegradable lubricants 
& eco-friendly stern tube systems (air, seal) in 56% 
and 44% of our vessels, respectively. Biodegradable 
lubricants and eco-friendly stern tube systems are 
obligatory for vessels that transport cargo or visit 
ports in the United States.

Ballast Water Management Plan: 
All our vessels operate under a Ballast Water 
Management Plan compliant with resolution 
MEPC.127(53). This plan ensures the treatment of 
ballast water to remove harmful organisms and 
pathogens, thereby minimizing ecological risks.

Compliance and Safety Measures: 
Our Ship Oil Pollution Emergency Plan and Safety 
Management System are designed to enable rapid 
and effective responses to any potential incidents, 
safeguarding both the environment and our 
operations.

Inspections and Performance Evaluations: 
We conduct regular inspections, audits, and 
performance evaluations as part of our water 
pollution control efforts.

Our goals within biodiversity conservation and marine 
pollution are:

● Zero spills

● Zero untreated ballast discharges to the sea

● �Zero uncontrolled discharges of untreated and 
treated sewage and grey water

● �488.09 days spent in Emission Control Areas 
(ECAs).

1
2

3

4

5



Oceangold 2024 ESG Report  |  34

GHG Emissions 

Ship Recycling

At Oceangold, we recognize the growing 
importance of responsible ship recycling, thus, our 
fleet maintains a certified Inventory of Hazardous 
Materials (IHM) and a valid statement of compliance 
from a recognized classification society, as required 
by both the Hong Kong Convention and the EU Ship 
Recycling Regulation.

The IHM Part I, which details materials contained in 
the ship’s structure or equipment, is prepared and 
kept onboard every vessel. Additionally, we have 
partnered with a third-party company to ensure IHM 
maintenance, monitoring, and proper documentation 
collection.

Moreover, our Ship Recycling Policy incorporates strict 
guidelines when selling vessels to recycling facilities, 
requiring buyers to meet the following certifications:

● �IMO HKC technical standards, with relevant 
certification from an IACS5 member

● �ISO 14001 (Environmental Management Systems) 
certification

● �OHSAS 18001 (Occupational Health and Safety) 
certification

● �ISO 30000 series (Ship Recycling Management) 
certification
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EU ETS
In Oceangold we fully comply with the EU ETS regulation that came into force on 01/01/2024, for all our vessels 
that perform EU voyages. Based on it, we closely monitor their travel schedule, we calculate, verify and provide 
relevant EUAs to the charterers.
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KPI	 2022	 2023	 2024

Pool of seafarers	 608	 591	 419

Seafarers’ retention rate (%)	 83.5%	 87.8%	 97.1%

Number of employees onshore	 44	 44	 52

Gender diversity (%) onshore	 41% W	 45% W	 47% W	
	 59% M	 55% M	 53% M

Port State Control Deficiencies	 24	 24	 7

Port State Control Detentions	 0	 0	 0

Port State control deficiencies/non-conformities per audit	 2.1	 0.94	 0.29

Near misses	 373	 300	 380

Lost Time Injury Rate (LTIR) per 1,000,000 manhours	 0	 0	 0

Total Recordable Work-related Injuries rate per 1,000,000 manhours	 2.46	 2.46	 0
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Employee 
wellbeing

Oceangold Tankers Inc. prioritizes team spirit, 
creativity, and a positive organizational culture. 	
We foster an environment of open communication 
and collaboration, where all employees are 
encouraged to contribute. We offer comprehensive 
healthcare, disability and invalidity coverage to both 
on board and on shore employees, from their first day 
of employment, as well as parental leave to support 
work-life balance.

● �In 2024 the return-to-work rate after parental 
leave was 100% (1 female employee).

To ensure continuous growth and development, all 
on shore employees, except management, undergo 
a formal performance appraisal annually. This 
evaluation is documented through the Staff Appraisal 
forms and addresses the following key areas:

● Personal qualities

● �Medical insurance benefits

● Annual goal setting

● Performance evaluation

● Identification of training needs

● Career development aspirations

Furthermore, activities, such as in-house conferences 
and events, create opportunities for personal and 
professional growth, as well as team bonding. Such 
activities are essential for supporting the well-being 
and happiness of our employees, ensuring they feel 
valued.

Additionally, for our seafarers’ engagement and 
welfare, we offer unlimited telecommunication 
for medical advice and emotional/ mental health 
support, as well as a wide range of entertainment 
options. The latter includes karaoke equipment, video 
game consoles, musical instruments, high-speed 
Starlink internet, gym equipment, and basketball gear. 
These diverse recreational activities cater to various 
interests, helping maintain a positive and enjoyable 
onboard environment.
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Human 
rights

Human rights are outlined by conventions and 
principles, such as the United Nations International 
Bill of Human Rights and the ILO Core Conventions 
of Labor Standards. As a company, we fully comply 
with the United Nations Global Compact Principles 
(UNGC). By. supporting the UNGC, we commit to 
uphold the ten internationally recognized principles 
in human rights, labor standards, environmental 
sustainability, and anti-corruption.

Oceangold Tankers Inc. is an equal opportunity 
employer and does not discriminate based on race, 
color, religion, sex, sexual orientation, gender identity, 
national origin, age, disability, or any other protected 
status. We are committed to providing a workplace 
free from harassment and discrimination.

In 2024:

● �100% of our employees are familiar with the 
company’s Code of Conduct, concerning aspects of 
human rights that are relevant to operations.

● �100% of our operations assessed for risks related to 
corruption.

We have zero tolerance for any form of slavery or 
human trafficking within or outside the organization. 
We are committed to upholding high ethical 
standards and conducting all our business dealings 
with honesty, integrity, and transparency.

We also require our contractors2, suppliers, and 
other business partners to uphold similar standards 
of fair treatment and equal opportunities for their 
employees. Oceangold is expected to initiate a due 
diligence process for screening new stakeholders.

During 2024 there were: 

● �Zero reported incidents of discrimination 

● Zero incidents of child labor 

● �Zero incidents of forced or compulsory labor 

● �Zero violations of rights of indigenous people
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2. �The term “contractor” refers to both individuals working within 
our organization as hired personnel and those working for a 
supplier or service provider.
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Occupational Health and Safety 

Safety Management System

The Company is committed to conducting its 
operations in a way that safeguards the health and 
safety of its employees, customers, the public, and 
the environment. Our policy is to run our business and 
vessels in full compliance with all relevant safety and.
environmental laws and regulations, ensuring the 
protection of the environment, our personnel, and 
our property. All employees are expected to act in 
accordance with this policy

The International Safety Management (ISM) Code 
requires all shipping companies to have an effective 
Safety Management System (SMS) in place and sets 
out guidelines for the development, implementation, 
and maintenance of an effective SMS. We have 
implemented a Safety Management System (SMS) 
that is compliant with ISM regulations and all other 
relevant shipping regulations pertaining to safety 
management systems.

The company has also established a “Health, Safety 
Management & Environmental Protection Policy” to 
promote health and safety at sea, prevent human 
injury or loss of life, support employee welfare, and 
minimize the environmental impact of its operations, 
both marine and land. Operations are conducted 
in accordance with the Safety Management System 
(SMS), which outlines relevant policies, procedures, 
and instructions. Moreover, the company holds an ISO 
45001 certification, the international standard for 
occupational health and safety management systems, 
aiming to proactively manage workplace safety and 
health, ensuring the well-being of employees and 
other personnel.

Our SMS covers both crew members on board as 
well as shore employees who are involved in our 
operations. We ensure that all employees are trained 
in the SMS and its procedures, and we conduct 
regular safety drills and inspections to ensure 
compliance with safety standards.

As part of our commitment to safety management, 
all our employees are required to take an SMS 
knowledge test after their induction to the company. 

This ensures that they have read and understood our 
company’s safety procedures and policies covered by 
our Safety Management System.

● �100% of our employees are covered by Oceangold’s 
occupational health and safety management 
system.

Our SMS meets the following legal requirements:

● �The International Safety Management (ISM) Code

● �United States Coast Guard requirements

● �European requirements

● �National legislation

Our simplified Health and Safety Management 
System is developed in accordance with the following 
standards and industry requirements:

● �ISO 45001, ISO 14001, ISO 9001

● �ISGOTT

● �TMSA

● �SIRE 2.0

● �Code of Safe Working Practices (MCA – UK)

The type of occupational health and safety 
professional responsible for the management 
system is the HSQE Manager, who ensures that the 
relevant procedures on occupational health, safety 
and environmental protection are established, 
implemented, and maintained. He is authorized to:

● �Issue and distribute the Company Safety 
Management System Documentation.

● �Communicate and consult with interested external 
bodies as necessary for the areas of occupational 
health, safety, environment, and quality.

● �Monitor and audit all the activities of the Company 
(including those contracted to other entities) to 
verify that the objectives of the Company Policies 
are met.
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Occupational Health and Safety 

Workforce Participation

As part of our commitment to occupational 
health and safety, we have implemented processes 
for worker participation and consultation in the 
development, implementation, and evaluation of our 
occupational health and safety management system. 
To achieve this, we have implemented the following 
actions:

● �Monthly Safety Committee meetings (on-board) – 
may also be conducted at any time and at anyone’s 
initiative.

● �Recurring reviews of the Safety Management 
System

● �Management Review Agenda on a quarterly basis

● �Health and Safety whistleblowing mechanism 
(Reporting line)

We firmly believe that by encouraging open 
communication and providing a safe space for 
employees to voice their concerns, we can effectively 
address any safety issues that arise and ensure that 
every employee feels secure and valued in Oceangold.

Additionally, the SMS provides programs and 
processes aiming to encourage seagoing personnel 
to report any safety observations (near misses, unsafe 
act/conditions) and through Safety Programs, such 
as the Stop Work Authority program, to provide 
employees and contract workers with responsibility 
& obligation to stop work, when a perceived unsafe 
condition or behavior may result in an unwanted 
event.
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Occupational Health and Safety 

Occupational health services

The company’s occupational health services 
support both shipboard and shore personnel by 
identifying and addressing health risks specific 
to their working environments. These include for 
seafarers, pre-employment and periodic medical 
examinations, as well as assigning certified 
designated personnel in each vessel for medical care 
on board. All vessels are provided with CIRM contacts 
for free medical advice 24/7, including emotional 
and mental health support from MedSea. All 
company seafarers are protected from the financial 
consequences of sickness, injury, or death during their 
employment. Medical care and health protection 
services are provided free of charge to all our active 
seafarers.

More specifically, our seafarers are:

● �examined for their medical fitness prior to their 
joining. The examination is provided by medical 
clinics that maintain a valid national license and 
are audited on a regular basis by the company,

● �tested for Drug and Alcohol consumption prior 
joining,

● �examined with chemical blood tests, prior and 
following their embarkation and disembarkation, 
when serving on chemical vessels,

● �subject to Alcohol testing monthly and

● �subject to unannounced Drug and Alcohol tests by 
external medical service providers at ports.

Furthermore, Oceangold promotes and facilitates 
on board and on shore services and programs for 
seafarers, such as health campaigns, wellness surveys 
and lectures, addressing major work and non-work-
related health risks, both physical and mental. Such 
health risks can be mental health training needs, 
social life on-board, shipboard harassment and 
bullying, cardiovascular diseases, cancer awareness, 
HIV awareness, etc.

For our office personnel, occupational health services 
include medical insurance upon employment by 
Groupama insurance company.

Health related information is only maintained by 
the Crew department for seafarers and by the HR 
department for office personnel. All employees are 
subject to confidentiality agreement as an integral 
part of their employment contract.
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Occupational Health and Safety 

Training

We understand the importance of providing comprehensive and ongoing training to all our employees 
to prevent and mitigate occupational health and safety impacts. Through our rigorous training programs and 
emergency response plans, we are committed to ensuring the safety and well-being of our employees both on 
board and in the office.

Regarding the safety of our office employees, we have 
established a detailed emergency response plan, the 
Office Security Plan, which covers a range of potential 
situations along with their respective drills; these 
include:

1. Bomb threat

2. Earthquake

3. Fire

4. Emergency Evacuation

5. Exercise After Office Hours

6. Invacuation (Duck & Cover)

It is important to note that our Office Security Plan 
provides also a service for raising concerns and 
reporting incidents, the Emergency Response Team 
(ERT). Moreover, it is frequently evaluated by our Chief 
Security Officer who ensures its effectiveness and 
keeps it updated in case a new threat is identified.

Office
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Concerning our on-board personnel, a list of safety drills is mandatory, in compliance with international regulations, 
in order to prepare our seafarers to respond to emergency situations. In 2024 the following safety drills were 
performed on each vessel:

Fleet

Work-related Injuries

In 2024:

● Zero work-related injuries were recorded.

● Zero fatalities were recorded.

● The Lost Time Injury Rate (LTIR) was 0.

● The rate of recordable work-related Injuries was 0.

● Zero marine casualties were detected
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1. Abandon Ship
2. Fire and Explosion
3. Chemical Fires
4. Fire On Deck
5. Fire in Accommodation
6. Fire in Engine Room
7. �Flash Fire Over the Mast Riser During Cargo 

Operations
8. Fire In Pump Room
9. Fire In Cargo Tanks
10. Grounding or Stranding
11. Collision
12. Excessive List
13. Man Overboard & Recovery from the Water
14. Search And Rescue Operations
15. Major Hull Failure
16. Flooding
17. Pump Room Flooding
18. Forecastle Space Flooding
19. Engine Room Flooding
20. Rescue from Enclosed Space
21. Break Away from Jetty During Cargo Transfer
22. Hose Burst, Pipework Fracture or Cargo Overflow

23. Toxic Liquid Release at Sea or at Terminal
24. Toxic Vapor Release
25. �Tank Leakage in Double Bottoms, Side Spaces 

Cofferdams, ETC
26. Containment System Failure
27. Excessive Stress & Loss of Stability
28. Dangerous Cargo Reaction Contamination
29. Cargo Jettisoning
30. Critical Equipment Failure
31. ECDIS Failure
32. Heavy Weather Damage
33. Injury Report_ Medical Emergency
34. Helicopter Operations for Medical Evacuation
35. Helicopter Operations
36. Emergency Towing
37. Terminal Fire Explosion or Other Emergency
38. Oil Spill-Cargo and bunker tank Overflow
39. Port of refugees
40. Emergency departure from Port
41. Emergency Assistance to Another Vessel
42. �Evacuation of injured person from bottom of 

Machinery Space

Occupational Health and Safety 

Training
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Training and 
Education

Oceangold offers the following training categories:
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Hybrid work readiness

ISPS Auditing

ISM Auditing

Human factors

Risk Assessment &
Risk Management

ESG Awareness

IACS Cyber Security

Incident investigation

Occupational
health and safety
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Training and 
Education

Oceangold is strategically investing in human 
training and is embedding the latest innovations in 
the industry, sustainability and compliance, constantly 
pursuing operational excellence. The company offers 
opportunities for employees to further their careers by 
supporting and funding their continuous professional 
and academic education and appraisal interviews.

The Ocean Learning Platform is a cornerstone 
of our commitment to continuous improvement 
and excellence in employee training. It provides a 
comprehensive suite of educational resources and 
training modules designed to enhance the skills 
and knowledge of our shore-based personnel. This 
platform ensures that all employees have access to 
the latest industry standards, best practices, and 
regulatory requirements, fostering a culture of lifelong 
learning and professional development.

The HR Manager is responsible for maintaining 
up-to-date records of qualifications, experience, 
and training courses attended by all shore-based 
staff. This ensures that the company can verify the 
competencies of its personnel and provide additional 
training as needed to support their professional 
development. By keeping detailed records, the HR 
Manager can also identify trends and areas for 
improvement in the training process, contributing to 
the overall enhancement of the company’s human 
resources.

This structured approach to recruitment, training, and 
appraisal not only ensures compliance with industry 
standards but also promotes a high level of 

competence and professionalism among our shore-
based staff. It reflects our commitment to fostering 
a skilled and knowledgeable workforce, which is 
essential for achieving our environmental, social, and 
governance (ESG) goals.

● �Total training hours for seafarers in 2024: 		
1,142 hours

● Average hours per seafarer in 2024: 196 hours

● �In the reporting year 100% of our seafarers 
received regular performance and career 
development reviews.

Average hours of training per year per office employee

24h
male

6h
female

19.8h
office staff

24.6h
manager

In 2024 98.1% of our office employees (all staff members excluding Senior 
Management) received regular performance and career development reviews.

Seafarers trained per employee category 2024

■ Senior Officers  ■ Junior Officers  

■ Petty Officers  ■ Ratings

43.26%

19.72%

27.57%

9.45%
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Training and Education 

Induction of Newly Recruited 
Employees

Upon offering a position to an applicant, an 
induction process is initiated to integrate the new 
employee into the company effectively. The company 
has developed a detailed Induction Plan for all newly 
recruited shore-based staff. This plan outlines the 
training and familiarization process that must be 
completed before the new staff member assumes their 
responsibilities and accountabilities. The Induction 
Plan includes:

1 �Comprehensive Training Modules: 	
Covering all company policies, procedures, and 
operational standards to ensure new recruits 
are well-versed in the company’s expectations 
and practices.

2�Structured Induction Process: 		
A formal induction process that is to be 
completed within a specified timeframe, 
overseen by designated personnel to ensure 
consistency and thoroughness.

3�Skills and Capabilities Assessment: 
Identification of any training needs during the 
recruitment and induction process, ensuring 
that newly recruited personnel possess the 
required skills and capabilities to perform their 
roles effectively.

4�Continuous Monitoring and Support: 
Ongoing support and monitoring by the HR 
Manager to address any additional training 
needs and to facilitate the smooth transition of 
new employees into their roles.
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Community 
Engagement

Each year, the company demonstrates its strong 
commitment to social responsibility by supporting a 
variety of community-focused initiatives. This includes 
donations to local schools for end-of-year ceremonies, 
fostering educational growth, and contributing to 
organizations such as “The Smile of the Child,” which 
works to improve the lives of vulnerable children. 
Additionally, the company actively sponsors school 
activities like “The Inventor Robotics” program, which 

encourages innovation and STEM education among 
students.

Beyond education, the company extends its support 
to the healthcare sector by donating essential 
medical equipment and supplies to hospitals. 
These contributions help strengthen healthcare 
infrastructure and ensure the provision of quality care 
to those in need.
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KPI	 2022	 2023	 2024

Port calls in countries that have the 20 lowest rankings in the CPI (%)	 5.78%	 9.49%	 6.73%

Amount of legal and regulatory fines associated with bribery or corruption	 0	 0	 0

Cyber security incidents	 0	 0	 0

Complaints concerning customer data breaches	 0	 0	 0
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Corporate 
Governance

The role of our governance body is to manage the strategic direction of the company’s activities 
which aims to reduce financial and reputational risk. One of the strategic decisions includes the 
implementation of ESG actions. By maintaining a strong and transparent corporate governance we 
commit to acting responsibly, upholding the highest moral and ethical standards to establish ourselves 
as a reliable business partner aligned with our stakeholders’ interests.

To enhance our understanding of ESG-related topics and emerging trends, we have initiated training 
programs designed to provide both our employees and senior leadership with the insights necessary to 
incorporate ESG considerations into their decision-making processes.

The selection and assessment of the highest governance body are determined by the shareholders, who 
nominate, and elect representatives based on their interests, relevant expertise, and experience.
As employees and board members are all responsible for managing ESG activities, we regularly assess the 
performance of the board in terms of their expertise, value creation, sustainability and governance to name 
a few.

Senior Management/Executive officers	 Role

John Dragnis	 Chief Executive Officer

Alexis Stephanou	 Chief Financial Officer

Iosif Efstathopoulos	 Corporate Development and Sustainability Director

Vassilis Rousopoulos	 Managing Director

Frans van de Bospoort	 Non-Executive Director

Theoni Kousi	 Legal Director

Senior Management/Executive Officer’s Role
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Our Business Ethics 
and Values

A t Oceangold Tankers Inc, we firmly believe that strong corporate governance and ethical business 
practices are essential for our long-term success. We are committed to fostering an ethical and trustworthy 
work environment where the values and principles of corporate responsibility are embraced throughout the 
organization.

Employees should strive to interact honestly, ethically, and fairly with the Company’s customers, suppliers, charterers, 
competitors, and fellow employees. No employee should exploit others through manipulation, concealment, misuse of 
privileged information, misrepresentation of important facts, or any other unfair practices.

Compliance, competition and conflict of interest

All employees must adhere to the laws, rules, 
and regulations of the countries and regulatory 
authorities that affect the Company’s operations. This 
encompasses, but is not limited to, environmental 
protection, employee safety and working conditions, 
tax obligations, fair competition, anti-bribery and 
corruption measures, anti-money laundering, and 
data protection. In case of uncertainties employees 
are encouraged to discuss them with their manager 
and in the case of differences in standard law and 
requirements, the highest standard shall apply.

We have a clear policy which prohibits the company 
representatives from engaging in any anti-competitive 
practices. Such practices include agreements with 
competitors to fix prices, divide or allocate markets, 
rig bids, or limit supply to customers. Additionally, it 
encompasses agreements that impose restrictions on 
customers and suppliers.

Oceangold acknowledges the need for avoiding 
conflicts of interest to ensure transparency, 
uphold ethical standards and foster a culture 
of accountability and fairness. Employees are 
expected avoid any interests that conflict and are 
trained to identify such situations. Any actual or 
potential conflict of interest, including any significant 
transaction or relationship that could reasonably be 
expected to create such a conflict, must be reported.

Confidentiality and Privacy

Oceangold prides itself in ensuring the highest 
confidentiality of personal and customer information. 
To ensure the confidentiality of personal information 
and comply with applicable laws, employees who 
possess non-public, personal information about 
the Company’s customers, potential customers, 
or employees must maintain the highest level of 
confidentiality which they are trained to identify and 
react responsibly.

Whistleblowing Policy

We actively encourage our employees to report any 
violations of our Code of Conduct to the Corporate 
Development and Sustainability Director and/or the 
Independent Director without delay. We handle such 
information confidentially. Additionally, employees 
are welcome to discuss any work-related concerns 
with their supervisors, managers, or other responsible 
personnel whenever they are unsure about the best 
course of action. We have also set up an Open 
Reporting Line that is accessible online. 

In 2024 there were: 

● Zero incidents of conflicts of interest 
● Zero incidents of corruption or bribery 
● Zero incidents of anti-competitive behavior 
● Zero violations of anti-trust and monopoly legislation
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Sustainable 
Supply Chain

The company takes a holistic approach to responsible and sustainable procurement, seamlessly integrating 
Environmental, Social, and Governance criteria across its supply chain. This approach ensures full traceability 
and is guided by clear policies and practices that promote ethical and sustainable sourcing. Central to this 
strategy is our Supplier Code of Conduct, which aligns with international standards, ensuring that all suppliers 
meet high ESG benchmarks.

To ensure supplier compliance, we provide training, 
resources, and require self-assessments to assess 
ESG performance and identify areas for improvement. 
Our procurement process includes rigorous checks 
on environmental, social, and governance factors to 
uphold high standards across the supply chain. This 
thorough process ensures that suppliers meet our 
quality standards and align with our dedication to 
sustainability and responsible growth.

● �As part of our sustainable procurement strategy, we 
evaluated for 2024 203 suppliers.

The company’s approach to managing social 
and environmental risks within the supply chain is 
comprehensive and proactive. We systematically 
identify, assess, and mitigate risks related to social 
issues such as modern slavery, forced labor, child labor, 
and unfair working practices, as well as environmental 
issues like energy and emissions reduction, water 

management, waste management and pollution 
prevention. We place significant emphasis on ensuring 
that our suppliers adhere to internationally recognized 
social standards, with a strong focus on certifications 
and due diligence processes that protect human 
rights. Our Supplier Code of Conduct explicitly prohibits 
practices like modern slavery and forced labor, ensuring 
all suppliers commit to fair working conditions.

Furthermore, we have established a robust set of 
procedures and criteria for screening suppliers, 
incorporating environmental certifications such as ISO 
standards into the procurement process. In compliance 
with international regulations, including MEPC.269(68), 
EU Regulation 1257/2013, and EMSA best practices, 
we mandate that all items and equipment in our 
purchase orders are accompanied by the necessary 
Manufacturer’s Declarations (MD) and Supplier 
Declarations of Conformity (SDoC), ensuring full 
compliance with environmental and safety standards.

Europe 

618
36%

Middle East & Africa 

77
4%

Americas
(America,
Caribbean) 

71
4%

Asia Pacific
(Asia, 

Australia) 

955
56%
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Cybersecurity

At our organization, data protection is a top priority. We ensure ongoing training for all employees, 
emphasizing strict adherence to GDPR policies and maintaining a high level of awareness and vigilance 
throughout the company. Recognizing the critical importance of safeguarding data, we continuously invest in 
cutting-edge systems and technologies to enhance our security posture. Our employees participate in regular 
training sessions that cover data protection protocols, GDPR compliance, and best practices, ensuring that they 
are well-equipped to maintain our data security standards.

We are committed to protecting data from 
unauthorized access, breaches, and cyber threats. To 
achieve this, we have implemented advanced security 
technologies and continually updated our systems to 
stay ahead of evolving risks. Our rigorous compliance 
with GDPR guidelines ensures that all personal data 
is managed with the utmost care, in full alignment 
with legal requirements. We adopt robust data 
management practices and conduct regular audits to 
verify our compliance, consistently maintaining a high 
level of data protection.

Our commitment to continuous improvement means we 
are always up to date with the latest advancements 
in data security. We proactively incorporate best 

practices into our operations to further safeguard the 
data we handle. Through our ongoing investments in 
state-of-the-art security measures and data protection 
protocols, we aim to foster and uphold the trust and 
confidence of all our stakeholders.

In addition, recognizing the growing risks posed by 
cyber threats to the maritime industry, we adhere 
to the International Maritime Organization’s (IMO) 
guidelines for maritime cyber risk management. These 
recommendations help protect our operations from 
current and emerging cyber threats and vulnerabilities. 
We understand the importance of cybersecurity and 
have put in place comprehensive systems to effectively 
manage these risks.

Our cybersecurity strategy includes:

● �Unified Endpoint Management System: Solution for managing desktops and mobile devices to combat network 
vulnerabilities.

● �Cybersecurity Architecture System: Designed to prevent advanced threats, including fifth-generation attacks, 
addressing security gaps and minimizing risks.

● �Multilayered IT Security System: A robust system providing comprehensive protection against a wide range of cyber 
threats.

● �Integrated Cyber Risk Management for Vessels: A system in full compliance with the International Safety 
Management (ISM) Code, ensuring security across our fleet.

● �Security Awareness Training: Delivered through a trusted platform, our staff receive ongoing training on recognizing 
and responding to cybersecurity threats, including phishing attacks.

Through these proactive measures, we mitigate cybersecurity risks and ensure the safety of our data and operations, 
contributing to a secure and resilient business environment.
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Appendix-I
ESG Data Tables

302-1, 305-1
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   Vessel	 HFO	 VLSFO (MT)	 MGO (MT)	 HFO CO2	 LFO CO2	 MGO CO2	 HFO	 LFO 	 MGO 
	 (MT)	 (MT)	 (MT)	 (MT)	 (MT)	 (MT)	 Energy	 Energy	 Energy
							       (GJ)	 (GJ)	 (GJ)

Ocean Spirit	 0	 4,901	 648	 0.00	 15,443.05	 2,077.49	 0.00	 204,371.70	 27,669.60

Ocean Venture	 766	 3,111	 830	 2,385.32	 9,802.76	 2,660.98	 30,793.20	 129,728.70	 35,441.00

Clearocean Miracle	 2,844	 1,548	 579	 8,856.22	 4,877.75	 1,856.27	 114,328.80	 64,551.60	 24,723.30

Clearocean Magic	 2,879	 0	 960	 8,965.21	 0.00	 3,077.76	 115,735.80	 0.00	 40,992.00

Clearocean Marvel	 4,326	 0	 909	 13,471.16	 0.00	 2,914.25	 173,905.20	 0.00	 38,814.30

Clearocean Melody	 2,126	 1,047	 522	 6,620.36	 3,299.10	 1,673.53	 85,465.20	 43,659.90	 22,289.40

Ocean Electra	 3,996	 1,322	 655	 12,443.54	 4,165.62	 2,099.93	 160,639.20	 55,127.40	 27,968.50

Ocean Phoenix	 7,833	 1,192	 1,022	 24,391.96	 3,755.99	 3,276.53	 314,886.60	 49,706.40	 43,639.40

Clearocean Apollon	 6,437	 0	 1,483	 20,044.82	 0.00	 4,754.50	 258,767.40	 0.00	 63,324.10

Clearocean Ajax	 8,224	 0	 1,229	 25,609.54	 0.00	 3,940.17	 330,604.80	 0.00	 52,478.30

Alpine Aqualina	 3,127	 0	 585	 9,737.48	 0.00	 1,875.51	 125,705.40	 0.00	 24,979.50

Alpine Persefone	 2,046	 0	 628	 6,371.24	 0.00	 2,013.37	 82,249.20	 0.00	 26,815.60

Weco Malou	 5,720	 0	 334	 17,812.08	 0.00	 1,070.80	 229,944.00	 0.00	 14,261.80

Pointis	 3,763	 686	 491	 11,717.98	 2,161.59	 1,574.15	 151,272.60	 28,606.20	 20,965.70 

            TOTAL	 54,087	 13,807	 10,875	 168,426.92	 43,505.86	 34,865.25	 2,174,297.40	 575,751.90	 464,362.50

GRI 305-7

  Vessel	 SOx (mt)	 NOx (mt) 	 PM (mt)

Ocean Spirit	  39.21	 396.00	 0.90

Ocean Venture	 29.96	 334.70	 0.69

Clearocean Miracle	 29.58	 354.75	 0.68

Clearocean Magic	 18.20	 271.76	 0.42

Clearocean Marvel	 26.62	 372.30	 0.61

Clearocean Melody	 21.37	 263.30	 0.49

Ocean Electra	 34.67	 426.44	 0.80

Ocean Phoenix	 56.66	 717.64	 1.30 

Clearocean Apollon	  39.78	 562.79	 0.91

Clearocean Ajax	 49.92	 674.06	 1.15

Alpine Aqualina	 19.14	 264.25	 0.44

Alpine Persefone	 12.86	 189.46	 0.30

Weco Malou	 34.01	 433.64	 0.78

Pointis	 28.11	 352.91	 0.65

TOTAL:	 440.09	 5,614.00	 10.12

  Vessel	 CO2 (t)	 CH4 (t)	 N2O (t)

Ocean Spirit	  17,520.54	 0.33	 0.88 

Ocean Venture	  14,849.07	 0.28	 0.74

Clearocean Miracle	 15,590.24	 0.30	 0.79

Clearocean Magic	 12,042.97	 0.23	 0.60

Clearocean Marvel	 16,385.42	 0.31	 0.83

Clearocean Melody	 11,592.99	 0.22	 0.59

Ocean Electra	 18,709.10	 0.36	 0.95

Ocean Phoenix	 31,424.49	 0.60	 1.60

Clearocean Apollon	 24,799.32	 0.48	 1.25

Clearocean Ajax	 29,549.71	 0.57	 1.50

Alpine Aqualina	 11,612.99	 0.22	 0.59

Alpine Persefone	 8,384.61	 0.16	 0.42	

Weco Malou	 18,882.88	 0.36	 0.97

Pointis	 15,453.71	 0.30	 0.79

TOTAL:	 246,798.03	 4.73	 12.49
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GRI 305-4

  Vessel	 AER	 EEOI	 EEDI	 EEXI

Ocean Spirit	  5.97	 14.27		  4.95

Ocean Venture	 7.42	 23.74		  4.27

Clearocean Miracle	 5.25	 12.20	 4.28

Clearocean Magic	 5.79	 12.99	 4.33

Clearocean Marvel	 4.83	 8.12	 4.23

Clearocean Melody	 6.54	 26.54	 4.23

Ocean Electra	 8.58	 23.72		  5.10

Ocean Phoenix	 4.59	 7.27		  3.40

Clearocean Apollon	 3.94	 8.47	 3.14

Clearocean Ajax	 3.31	 7.22	 3.13

Alpine Aqualina	 4.63	 9.036		  3.44

Alpine Persefone	 5.93	 11.63		  4.09

Weco Malou	 4.58	 12.44	 4.14

Pointis	 7.58	 15.78		  5.42 

AVERAGE	 5.64	 13.34	 3.93	 4.38
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306-3, 306-4, 306-5

  Waste composition	 Waste	 Waste diverted 	 Waste directed
	 generated	 from disposal 	 to disposal
		  (recyclable)	 (non-recyclable)

Plastic	 39.60	 39.60

Food waste 	 1.87		  1.87
(Comminuted or ground)	  

Food waste (Non 	 4.33		  4.33
comminuted or ground)	

Domestic waste	 25.91	 25.91

Cooking oil	 0.28		  0.28

Incinerator Ashes	 2.01		  2.01

Operational waste	 3.60		  3.60 

Oily Rags	 3.60		  3.60 

Universal special waste	 0.04		  0.04 

Recyclable waste	 5.70	 5.70

E-waste	 0.74		  0.74 

TOTAL	 87.68	 71.21	 16.47
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  Vessel	 Bilge	 Sludge

Alpine Percefone	 22.00	 20.80 

Alpine Aqualina	 72.50	 17.70 

Clearocean Magic	 73.30	 63.10 

Clearocean Marvel	 26.40	 37.79 

Clearocean Melody	 17.80	 69.40 

Clearocean Miracle	 46.00	 57.35 

Clearocean Apollon	 67.30	 69.50 

Clearocean Ajax	 144.60	 101.80 

Pointis	 249.30	 68.60 

Ocean Spirit	 103.50	 47.01 

Ocean Venture	 140.00	 28.74

Ocean Phoenix	 10.90	 69.65 

Ocean Electra	 44.66	 51.48 

Weco Malou	 30.60	 78.90 

TOTAL	 1,048.86	 781.82

  Vessel	 Water Consumed (m3)

Alpine Aqualina	 0.97 

Alpine Persefone	 0.65 

Clearocean Ajax	 3.82 

Clearocean Apollon	 4.52 

Clearocean Magic	 2.19 

Clearocean Marvel	 3.13 

Clearocean Melody	 1.67 

Clearocean Miracle	 3.41 

Ocean Electra	 3.19 

Ocean Phoenix	 2.85 

Ocean Spirit	 2.94 

Ocean Venture	 1.72 

Pointis	 1.32 

Weco Malou	 2.65 

TOTAL 	 35.02

303-5

2-7, 401-1, 405-1

404-1

   	 Male	 Female	 TOTAL	  < 30	 30 - 50	 > 50	 TOTAL

BoD (%)	 85.7%	 14.3% 	 100%	 0%	 57.1%	 42.9%	 100% 

Employees (%)	 57.7%	 42.3%	 100%	 26.7%	 62.2%	 11.1%	 100% 

Employees	 30	 22	 55	 14	 32	 6 	 55

  Seafarer category	 Senior Officers	 Junior Officers	 Petty Officers	 Ratings

Seafarers trained	 19.72%	 27.57%	 9.45%	 43.26%

	 Georgians	 Ukrainians	 Russians	 Filipino	 Other	 TOTAL	 < 35	 35 - 55	 > 55	  TOTAL

Seafarers	 97	 14	 7	 118	 6	 242	 123	 108	 11 	 242 

Seafarers (%)	 40%	 6%	 3%	 49%	 2% 	 100%	 51%	 45%	 4%	 100% 

New Hires	 6	 0	 0	 2	 1	 9	 7	 1	 1	 9 

New Hires rate	 67%	 0%	 0%	 22%	 11%	 100%	 78%	 11%	 11%	 100%
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Appendix-II
GRI Index

  GRI 2: General Disclosures 2021

  1. The organization and its reporting practices

2-1	 Organizational details	 At a Glance

2-2	 Entities included in the organization’s sustainability reporting	 At a Glance

2-3	 Reporting period, frequency, and contact point	 At a Glance

2-4	 Restatements of information	 There are no restatements 
		  of information from 
		  previous reporting periods

2-5	 External assurance	 No external assurance 

  2. Activities and workers

2-6	 Activities, value chain and other business relationships	 Information unavailable

2-7	 Employees	 Our People

2-8	 Workers who are not employees	 n/a 

  3. Governance

2-9	 Governance structure and composition	 Corporate Governance

2-10	 Nomination and selection of the highest governance body	 Corporate Governance

2-11	 Chair of the highest governance body	 Corporate Governance

2-12	 Role of the highest governance body in overseeing the management of impacts	 Corporate Governance

2-13	 Delegation of responsibility for managing impacts	 Corporate Governance

2-14	 Role of the highest governance body in sustainability reporting	 Corporate Governance

2-15	 Conflicts of interest	 Compliance, competition and 
		  conflict of interest

2-16	 Communication of critical concerns	 Information unavailable

2-17	 Collective knowledge of the highest governance body	 Information unavailable

2-18	 Evaluation of the performance of the highest governance body	 Information unavailable

2-19	 Remuneration policies	 Information unavailable

2-20	 Process to determine remuneration	 Information unavailable

2-21	 Annual total compensation ratio	 Information unavailable 

  4. Strategy, policies and practices

2-22	 Statement on sustainable development strategy	 Message from CEU

2-23	 Policy commitments	 Our Business Ethics and Values

2-24	 Embedding policy commitments	 Our Business Ethics and Values

2-25	 Processes to remediate negative impacts	 Whistleblowing Policy

2-26	 Mechanisms for seeking advice and raising concerns	 Whistleblowing Policy

2-27	 Compliance with laws and regulations	 Compliance, competition and 
		  conflict of interest

2-28	 Membership associations	 Memberships and Associations 

  5. Stakeholder engagement

2-29	 Approach to stakeholder engagement	 Stakeholder Engagement

2-30	 Collective bargaining agreements	 Our People 

   No.	 GRI Disclosure	 Section
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  GRI 3: Material Topics 2021

3-1	 Process to determine material topics	 Materiality Assessment

3-2	 List of material topics	 Materiality Assessment

3-3	 Management of material topics	 It is reported in every section 

  GRI 205: Anti-corruption 2016

205-1	 Operations assessed for risks related to corruption	 Human Rights

205-2	 Communication and training about anticorruption policies and procedures	 Our People

205-3	 Confirmed incidents of corruption and actions taken	 Whistleblowing Policy 

  GRI 302: Energy 2016

302-1	 Energy consumption within the organization	 Fuel and Energy Consumption 

  GRI 303: Water and Effluents 2018

303-1	 Interactions with water as a shared resource	 Water Management

303-5	 Water consumption	 Water Management 

  GRI 304: Biodiversity 2016

304-2	 Significant impacts of activities, products, and services on biodiversity	 Biodiversity & Pollution Prevention 

  GRI 305: Emissions 2016

305-1	 Direct (Scope 1) GHG emissions	 GHG Emissions

305-2	 Energy indirect (Scope 2) GHG emissions	 GHG Emissions

305-3	 Other indirect (Scope 3) GHG emissions	 GHG Emissions

305-4	 GHG emissions intensity	 Energy Efficiency

305-5	 Reduction of GHG emissions	 Our Approach

305-6	 Emissions of ozone-depleting substances (ODS)	 Air Emissions

305-7	 Nitrogen oxides (NOx), sulfur oxides (SOx), and other significant air emissions	 Air Emissions

  GRI 306: Effluents and Waste 2016

306-3	 Significant spills	 Biodiversity & Pollution Prevention 

  GRI 306: Waste 2020

306-1	 Waste generation and significant waste-related impacts	 Waste Management

306-2	 Management of significant waste-related impacts	 Waste Management

306-3	 Waste generated	 Waste Management

306-4	 Waste diverted from disposal	 Waste Management

306-5	 Waste directed to disposal	 Waste Management 

  GRI 308: Supplier Environmental Assessment 2016

308-1	 New suppliers that were screened using environmental criteria	 Sustainable Supply Chain

  GRI 401: Employment 2016

401-1	 New employee hires and employee turnover	 Our people

401-2	 Benefits provided to full-time employees that are not provided to temporary 	 Employee Wellbeing
	 or part-time employees

401-3	 Parental leave	 Employee Wellbeing

   No.	 GRI Disclosure	 Section
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  GRI 403: Occupational Health and Safety 2018

403-1	 Occupational health and safety management system	 Occupational Health and Safety

403-3	 Occupational health services	 Occupational Health and Safety

403-4	 Worker participation, consultation, and communication on occupational 	 Occupational Health and Safety
	 health and safety

403-5	 Worker training on occupational health and safety	 Occupational Health and Safety

403-6	 Promotion of worker health	 Occupational Health and Safety

403-7	 Prevention and mitigation of occupational health and safety impacts directly 	 Occupational Health and Safety
	 linked by business relationships

403-9	 Work-related injuries	 Occupational Health and Safety 

  GRI 404: Training and Education 2016

404-1	 Average hours of training per year per employee	 Training and Education

404-2	 Programs for upgrading employee skills and transition assistance programs	 Training and Education

404-3	 Percentage of employees receiving regular performance and career 	 Our People |
	 development reviews	 Training and Education 

  GRI 405: Diversity and Equal Opportunity 2016

405-1	 Diversity of governance bodies and employees	 Our people 

  GRI 406: Non-discrimination 2016

406-1	 Incidents of discrimination and corrective actions taken	 Human Rights

  GRI 408: Child Labor 2016

408-1	 Operations and suppliers at significant risk for incidents of child labor	 Human Rights 

  GRI 409: Forced or Compulsory Labor 2016

409-1	 Operations and suppliers at significant risk for incidents of forced or compulsory labor	 Human Rights 

  GRI 411: Rights of Indigenous Peoples 2016

411-1	 Incidents of violations involving rights of indigenous peoples	 Human Rights 

  GRI 418: Customer Privacy 2016

418-1	 Substantiated complaints concerning breaches of customer privacy and losses 	 Cybersecurity
	 of customer data

   No.	 GRI Disclosure	 Section
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Appendix-III
SASB Table
  Topic	 Accounting metric	 Unit of Measure 	 Code 	 Data

	 Gross global Scope 1 emissions	 Metric tons CO2-e (t)	 TR-MT-110a.1	 246,798.025	

	 Discussion of long-term and short-term strategy 
	 or plan to Manage Scope 1 emissions, emissions 			   Our Approach
	 reduction targets, and an analysis of performance 	 N/A	 TR-MT-110a.2	 section	

	 against those targets

	 (1) Total energy consumed, 	 (1) GJ		  (1) 3,214,411.8
	 (2) percentage heavy fuel oil,	 (2) Percentage (%)	 TR-MT-110a.3	 (2) 68%	
	 (3) percentage renewable	  (3) Percentage (%)		  (3) 0%	

	 Average Energy Efficiency Design Index (EEDI) 	 g CO2 /ton*nm	 TR-MT-110a.4	 3.93		 for new ships		

	 Air emissions of the following pollutants: 			   (1) 5,614.01
Air Quality	 (1) NOx (excluding N2O), (2) SOx, and 	 MT	 TR-MT-120a.1	 (2) 440.09
	 (3) particulate matter (PM10)			   (3) 10.12

	 Shipping duration in marine protected areas or 	 Number of travel days	 TR-MT-160a.1	 488.09	 areas of protected conservation status

	 Percentage of fleet implementing ballast water 	 Percentage (%)	 TR-MT-160a.2	 (1) 0%	
	 (1) exchange and (2) treatment			   (2) 100%

	 (1) Number and (2) aggregate volume of spills 	 (1) Number 	 TR-MT-160a.3	 (1) 0	
	 and releases to the environment	 (2) m³		  (2) 0

Employee H & S	 Lost time incident rate (LTIR)	 Rate	 TR-MT-320a.1	 0	

	 Number of calls at ports in countries that have	
	 the 20 lowest rankings in Transparency	 Number	 TR-MT-510a.1	 29 (6.73%)
	 International’s Corruption Perception Index

	 Total amount of monetary losses as a result of
	 legal proceedings associated with bribery or	 Reporting currency	 TR-MT-510a.2	 0	
	 corruption

	 (1) Number of marine casualties,  	 (1) Number, 	 TR-MT-540a.1	 (1) 0
	 (2) percentage classified as very serious	 (2) Percentage (%)		  (2) 0%

	 Number of Conditions of Class or Recommendations	 Number	 TR-MT-540a.2	 0

	 Number of port state control (1) deficiencies	 (1) Number	 TR-MT-540a.3	 (1) 7
	 and (2) detentions	 (2) Number		  (2) 0

	 Number of shipboard employees	 Number	 TR-MT-000.A	 419

	 Total distance travelled by vessels	 Nautical miles (nm)	 TR-MT-000.B	 708,643

	 Operating days	 Days	 TR-MT-000.C	 4405.47

	 Deadweight tonnage	 Thousand Deadweight tons	TR-MT-000.D	 966,292

	 Number of vessels in total shipping fleet	 Number	 TR-MT-000.E	 14

	 Number of vessel port calls	 Number	 TR-MT-000.F	 431
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